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Appraisal System, Effective Welfare Measures and Avenues for Career Development/Progression

St. Aloysius Degree College & Post Graduate Research Centre
Cox town, Bangalore — 560005

Academic Performance Self — Appraisal

Name of the Teacher:

1. Papers Taught & Results: I, IIl & V

Name of First Class | Second Third Failed
the Paper Class Class

2. Papers Taught & Results:

Name of
the Paper

ual detail):- (Maximum Score 50)

Hours/ week | % of Class taken as
allotted documented record

re, ALM= Active learning methodology, P= Practical, GD= Group discussions, S= Seminar,
ield visits, AS= Assignments, AO= Any other

Lectures or other teaching duties in excess of the UGC norms (Maximum Score 10)

3. Reading/Instructional material provided, Use of additional knowledge resources for subject enrichment
(Maximum Score 20)

4. Use of participatory and innovative teaching learning methodologies (use of ICT, Sandhan, E Library,

Remedial courses & Skill; modules) (Maximum Score 20)
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5. Examination duties (Invigilation, Paper setting, evaluation of students at theory/ practical examination)
(Maximum Score 25)

Appraisal System, Effective Welfare Measures and Avenues for Career Development/Progression

Sr. Number

Maximum API score

API Score obtained

50

10

20

20

N[N —

25

Total

125

Category II Co-Curricular, Extension and Professional Development Actiyi
Minimum API required 15)

Sr. Number | Name of the activity
1 NSS/NCC/ Yoga, Cultural (Saptdhara, Yout
2 Member of Academic/ Administrative co
Chamber of Commerce, on Deputati
On Deputation to Education De
3 Professional development acti
Seminars/ Workshops,
Zonal/State/District
Sr. Number

egional Journals)

No. of
Coauthor

Whether you
are main
author

API score
(Max. 15)

tate publications)

published in Books (International publications, National publications, Regional

e with | Book, title, ISSN/ | Whether No. of Whether you *Score Max
page no editor & ISBN | peer Coauthors | are main 10
publisher No reviewed author API
*(API Score for International 10, National 5, Regional 3 and State 3)
4|Page
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B) Full Papers in Conference Proceedings (international, National, State level Conference)

Sr. No Title with | Details of ISSN/ ISBN No. of Whether you | API Score
page no Conference No Coauthors are main Max. 10
publication author

C) Books published as single author or as editor (Internationa
regional publications)
Sr. No Title with | Type of Publisher

pageno | book & & ISSN/
authorship | ISBN

** (API Score for i
Editor 3)

uthor 15,

esearch Projects)

API Score Max.
10 per project

Thesis Submitted Degree/ API Score
Certificates
Awarded

2 for each
student

3 for each
candidate

10 for each
candidate, 7 for
thesis submitted

5|Page
St. Aloysius Degree College and Postgraduate Research Centre




5. Faculty Development Programmes (Not less than one week duration)

Appraisal System, Effective Welfare Measures and Avenues for Career Development/Progression

Sr. No

Programme Duration

Organized by

API Score

6. Papers presented in Conferences, Seminars, Workshops, Symposia.

Sr. No

Title of the
Paper

Title of Seminar/
Conference

Organized by

National/ API Score
International/ Max 10
Regional
RT C: - Other Relevant Information/ Awards, Recognition received
Sr. No Details (Year, Type, Value etc)
6|Page
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SUMMARY OF API SCORE
Category Criteria Last Academic Total API Score
year for the Assessment
Period
I Teaching,
Learning &
Evaluation
II Co-Curricular,
Extension
Professional
development
Total of I + 11
I Research &
Academic
Contribution

With place and date

St. Aloysius Degree College and Postgraduate Research Centre

Signature of the Principal of the institution with place and date
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Research Centre

St. Aloysius Degree College & Post Graduate
Cox town, Bangalore — 560005
Academic Performance Self — Appraisal
2022 - 2023

Name of the Teacher: D . {2, AV JAOm a2 ,C

1. Papers Taught & Results: I, TIT &V ]
Name of | First Second Third Failed Total Total Pass -
the Class Class Class Appeared Passed Percentag
Paper
MEBT 08 - - ~ 08
T2 v e = = = 09
Ew oR - ~ = o8
FS 0L - - = o9

i g
2. Papers Taught & Results: I1. IV & &1

Name of | First Second Third Failed Total Total Pass
the Class Class Class Appeared | Passed Percentage
Paper
7R pe - — — a8 08 [0p -}
ME o —~ - = fo1d 0R 100
cm o - - = 052 08 loo
Bom o8 - e — 08 0% 1o/
- |
a

3. Teaching Learning & Evaluation related Strategies
(Maximum Total Score 125, Minimum API required 75)
1. Lectures, Practical, Contact hours (Semester wise/Annual detail):- (Maximum Score 50)

Sr. Number Name of the | Credit Mode of Hours/ week | % of Class S
Course/ weight age teaching* allotted taken as -1
Paper taught | of the course documented 5
record 3
"ol MEBD,TBFm|  H X% L5aIm HXe ]eR7
F3, 18, MF| =39 N — 29
Em L Do

*L= Lecture, ALM= Active learning methodology, P= Practical, GD= Group discussions, S=
Seminar, FD= Field visits, AS= Assignments, AO= Any other

2. Lectures or other teaching duties in excess of the UGC norms (Maximum Score 10)

3. Reading/Instructional material provided, Use of additional knowledge resources for subject
enrichment (Maximum Score 20)

4. Use of participatory and innovative teaching learning methodologies (use of ICT, Sandhan, E
Library, Remedial courses & Skill; modules) (Maximum Score 20)

TS MR DT

—
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—

|

|

\

\

C) Books published as single author or as editor (International
publications, regional publications)

l |

]

publications, National

Sr.No | Title with | Type of Publisher | Whether No.of | Whether you | API **
page no book & & ISSN/ peer Coauthors | are main Score
authorship | ISBN reviewed author Max. 90

** (API Score for international author 50, editor 10; National Author 25, Editor 5 and

Regional Author 15, Editor 3)

3. Ongoing & Completed Research Projects and Consultancies (Including State Research

Projects)
\ Category \ Title \ Agency Period Grant Mobilized | API Score Max.
(in RS) 10 per project
\ Ongoing \ \ e \ i
\ Completed \ \ \ \ B
4. Research Guidance
\ Sr. No \Number Enrolled \ Thesis Submitted | Degree/ API Score
A s Certificates
Visgerlolon s sy
To college 2 for each
LStudems \ 0% \(Dr wen bolio Aroodde J student
M.Phil or o 3 for each
equivalent =Br L candidate
thD. or \ o :}A \ 10 for each
equivalent PO 0On o’ candidate, 7 for
3 s thesis submitted
5. Faculty Development Programmes (Not less than one week duration)
[ Sr.No | Programme | Duration | Organized by API Score
6. Papers presented in Conferences, Seminars, Workshops, Symposia.
Sr. No Title of the Title of Seminar/ | Organized by | International/ API Score
Paper

Conference

National/ State/
Regional/ College
or University level

*** Max. 10

\ =

\ —

7.

*** (AP1 Score for International 10, National 7.5, Regional 5 and State 3

Invited Lectures & Chairmanships at National/ International/ State level
Conference/ Seminar/ Workshop/ Training programmes

Sr. No Title of Title of the Organized by National/ API Score
Academic Conference/ International/ Max 10
session Seminar Regional

== - £ | = =
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UNIVERSITY @ OF MYSORE

Office of the Directorate of Researcl
Pareeksha Bhavana, (Behind Crawford Hall)

Mysuru 570 005, Karnataka, INDIA
WISTONAL REGISTRATION FOR PILD DEGREE AS PER THE REGULATIONS 2017

Sub: Provistonal Registration for Ph.D Programme Without Fellowship
Ref: | Letter dated 23-11-2021 received from the SIBCMS, Research Centre, Bengaluru

- 560060
2. Registrar{ Evaluation) order No DOR.9.3/Ph.D/AKN/2021-22/P.02/04/dated: 03-12-2021]

ORDER NO. DOROIPh.IVAKN/PRSS2/2021-22 DATED: 03-12-2021

: The following candidate is Provisionally Registered for Ph.D degree in Commerce Without Fellowship
ientioned below

::“‘.‘:‘“ Name & Address of the Name & Address of : Nawme of the g
s \ Candidate the Guide ,l Department/ Research Centre
E-582 Anil Kumar N Prof, Ravi kumar K Department of Commerce / .‘
1122 # 359A, 9™ Cross Department of Commerce SIB College of Management Studies
|Sanjay Nagar | SIB College of Management Centre for Research Stadies
Marathahalli | Studies
| Bengaluru — 560037,

| Bengaluru — 560060,
Centre for Rescarch Studies
Uttarahalli Main Road
Beagaluru - 560060.
The Candidate has to undergo a Ph.D Course work of one semester of

Regulations 2017. After successful completion of the course wor
& 7.1 the candidate is eligible to submit the

b

-

0 weeks as per rule 6.1 and 6.2 of Ph.D
k and Pre-registration colloguium as per 6.1 10 6.4
progress report and to apply for Permanent Registration as per rule 6.6
to the Office of Directorate of Research, University of Mysore, within 06 months from the date of announcement of
the course work result by Registrai{ Evaluation), If not, the candidate forfeits his/her claims for Registration (6.7) &
the Pre-Registration stands cancelled and the candidate should go through entrance test afresh.

The Candidate has to pay tuition fee, candidature fee, laboratory fee and other fee as applicable. Details about fee
structure can be obtained from the office of Directorate of Research, University of Mysore, Mysuru.

Institution by the candidate.

The Candidate shall himself/herself bear the cost of Chemical/Stationery and other materials to be used for his'her
research work. In case of loss, cost of materials/equipment etc., if any, shall be made good to the Department
Al

The Candidate/Researcher/Guide has to follow the terms and conditions of Ph.D Regulations
University of Mysore in accordanc

2017 laid down by
< with notification vide reference No.AC2(S¥460/2009-10 dated: 20-03-2017 and
nme to time amendments modihications Jhall be adopred after recommendations trom the Universiay
5. The Candidate has been instructed to attend the PhD Course w ork next conducted,
By order
(! W,
Special Officer |
Copy to - 3
- [ 4 | r >
1. The Research Candidate
2. The Rescarch Guide
3. The Director, SJB College of Management Studies. Centre for Research Stuides, Uttarahalli Mam Road, Bengalury
4 The Chairman, BOS in Commerce, Manasagangotri, My suru-570006
5. Office Copy
WM/ L2533
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’l'.'v
' z .
UNIVERSITY é’ OF MY SORE gesearch:
office of the |’"“wf'“|(.("r 1‘“-1. (d 11all)
5 2. ehimt A
‘ arceksha o 1?1“101' k.m\.\(.fx. i} NA o
FrONS 202
'R()\'\.\‘\()\' AL REGIST TION! ‘GREE
Sub: Provisional chNm\inn for Ph.D |‘rugr.u'.|m:.\\':(~hv.vu.: [ clht\\;‘l\"tcmr:. ncm_t-lll;f“
| received from the SIBC .\15.\{1‘5;’:;:"" p S /dated: 1.12-2021

Ref: 1.Leter dated 23-\ 1-202 X silee
aluation) order No pPOR.9.3 Ph.D/ISG/ =

2 chis\r.m‘l?.\
owship

ithout Fell

ORDER NO. I)()R.‘)..\a|‘h.|)!$(:ll‘ll.‘-“('
. ails . . ~oTeC i“ ('"
The following candidate 15 Provisionally Ilcgmcrcd for Ph.D degree
as mcm‘\oncd below. - - . -
ey — o = Name of the )
*rovisional Name & Address of the Name & Address of |)¢p;\rllm‘||(/ Rcwnn:h Centre
tegistration Candidate the Guide ' ) .
No. I e — : = —
g6 |8 | Pr : . - ‘nt of Comme ree
WOF-886 ‘Sh:\nkan Guddad Praof. Ravi knm;\r.l\ |.)t|l.lr‘lllll. IR Squdic
\ a g College of Mapagement =
2021-22 \CIu Mirji House Department of Commerce S st € ailles
\ Mirjil.\lnn\:\di Galli sJB College of M:magcmcul Centre for l.:(t(.'l“(" -
‘. Bagalkot — 587101, Studics Bengalure == 0060,
Centre for Research Studies
Ul(:\r:\hnlli Main Road

Bengaluru = 260060.
and 6.2 of rh.D.

¢ work of on¢ semester of 20 weeks as per rule 6.1 2
tion colloquium as per 6.1 10

1. The Candidate has 10 undergo A ph.D Cour
Regulations 2017. After successful completion of the course work and Pre-registra
6.4 & 7.1 he candidate is eligible 10 submit the progress repont and to apply for Permancnt I{cx_:i';!m!inn as per rule
6.6 1o the Oftice of Directorale of Research, University of Mysore, within 06 months from the date of
1 of the courss work result by chulr.\t(lt\3luminn). If not, the candlidate forfeits lis/her claims for
1 stands cancelled and the candidate should go through entrance test

announcemen
& the Pre-Registratior

chblr.n'mn (6.7)
afresh.

The Candidate has 10

able. Details about fee

e —

on fee, candidature fee, laboratory fee and other fee as applic
structure can be obtained from the office of Director scarch, University of Mysore, Mysuru
The Candidate shall himscll"l\crsdf bear the cost ox'(.'hcmicnl,Sminncr)‘ and other materials to be used for his/l
rescarch work. In case of loss, cost of materials/equipment ctc.. if any, shall be made good t;> the ‘D e kr-

Institution by the candidate. w Department ‘

4. The Candid.uchcscarchcrl‘GuiJc has to follow the terms and conditions of Ph.D Regulations 2017 laid d ‘
o ; > al own by !

de reference No.AC2(SY460/2009-10 dated:20-03-2017 1:31 ’

University of Mysore in accordance with notification vi
odifications shall be adopted after recommendations from the Uni i
e University.

time to ime amcndmcnu’m
ndidate has been instructed t0 attend the Ph.D Co

pay witl
ate of Re

(1B

yurse work next conducted

5. TheCa
@::::LUA‘&———
s —
opy 10 Special ()Bicu' -Zl‘—\qub
Office o] the Directorate of Research

University of Mysore

Centre for RCSCJTC‘\ Stuides wﬂqa ‘“'
. i . lJ“M“m OuC &:ng"
570006 . auru.

The Research Candidate.

1.

‘.‘:. The Research Guide.

:. The Director, SJB College of Management Studices,
. The Chairman, BOS in Commerce, Manasagangotri, Mysuru-

5. Office Copy.

WV CULD

Scanned with CamScanner
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UNIVERSITY m OF MYSORE

OfTice of the Directorate of Research,
Pareeksha Bhavana, (Behind Crawford Hall)
Mysury 570 005, Karnataka, INDIA.

PROVISIONAL REGISTRATION FOR PILD DEGREE AS PER THE REGULATIONS 2017

Sub: Provisional Registration for Ph.D Programme Without Fellowship.
Ref: 1 Letter dated 21-10-2021 received from the SJBCMS,SIB Research Centre, [?cngalm:l ; 560060.
2. Registrar(Evaluation) order No.DOR.9.3/Ph.D/GM/2021 -22/P.02/04/dated: 28-10-2021.

ORDER NO. DOR.9.3/Ph.1I/GM/PR515/2021-22 DATED: 28-10-2021

The following candidate is Provisionally Registered for Ph.D degree in Commerce Without Fellowship
as mentioned below.

isi Name of the
lg:;i‘:ts::ri:ln Name & Address of the Name & Address of Department/ Research Centre
No. Candidate the Guide i
WOF-515  |Girish M Dr.Ravi kumar.K Department of Commerce '
2021-22  S/o Muddappa Professor SJB College of Management Studies
rasapura (V & Py Department of Commerce SJBCMS, SJB Research Centre
ollavanahalli (H) SJB College of Management | Bengaluru - 560060 —
oratagere (T) Studics, SJB Research Centre
umkKkur (D)-572121 Uttarahalli Main Road
Bengaluru - 560060

The Candidate has to undergo a Ph.D Course work of one semester of 20 weeks as per rule 6.1 and 6.2 of Ph.D.
Regulations 2017. After successful completion of the course work and Pre-registration colloquium as per 6.1 to
6.4 & 7.1 the candidate is eligible to submit the progress report and to apply for Permanent Registration as per
rule-6.6 to the Office of Directorate of Research. University of Mysore, within 06 months from the date of
announcement of the course work result by Registrar(Evaluation), If not, the candidate forfeits his/her claims

for Registration (6.7) & the Pre-Registration stands canceiled and the candidate should go through entrance test-
afresh.

The Candidate has to pay tuition fee, candidature fee, laboratory fee and other fee as applicable. Details about
fee structure can be obtained from the office of Directorate of Research, University of Mysore, Mysuru.

The Candidate shall himself/herself bear the cost of Chemical/Stationery and other materials to be used for
his/her research work. In case of loss, cost of materials/equipment etc., if any, shall be made good to the
Department/ Institution by the candidate.

The Candidate/Researcher/Guide has to follow the terms and conditions of Ph.D Regulations 2017 laid down by

University of Mysore in accordance with notification vide reference No.AC2(S)/460/2009-10 dated:20-03-2017
and time to lime amendments/modifications shall be adopted after recommendations from the University.

The Candidate has been instructed to attend the Ph.D ét;u_rse\work‘nex‘l"mndutted.—-—-

By order

Copy to:

. The Research Candidate.
The Research Guide.

—

Offior o7\ 2t
G versily v Mysar
Burvekehu Birdvan, MYSvns-.
The Director, SJB College of Management Studies, SJB Research Centre, Uttarahalli Main Road, Bengaluru.
The Chairman, BOS in Commerce, Manasagangotri, Mysuru-570006.
Office COP)’.

I e

HMB/C2/E/93

(¥ Scanned with OKEN Scanner

(O scanned with OKEN Scanner
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UNIVERSITY g OF MYSORE

Office of the Directorate of
Pareeksha Bhavana, (Behind Crawford Ha
Mysuru 570 005, Kamataka, INDIA.

PROVISIONAL REGISTRATION FOR PH.D DEGREE AS PER THE REGULATIONS 2017
Sub: P

rovisional Registration for Ph.D Programme Without Fellowship

Ref: |, l.cnt.-r dated 30-10-2021 received from the Director, SIB CMS, Research Centre, Bengalury - 60
2. Registrar( Evaluation) order No.DOR.9.3/Ph.D: RK/2021-22/Pg 02/04/dated: 11-11-202]

LT R R

ORDER NO. DORIMPh.D/RK/PRS302021-22 DATED: 11-11-202]

: '“K‘ following candidate is Provisionally Registered for Ph.D degree in Commerce With/Without
Fellowship on the basis of degree as mentioned below

The Chairman, BOS in Commerce, Manasagangotri, Mysury-{
Office copy

9 'Y Y —— —_————————— — - — - - ——
Frovisional | N
> Name of the
ch.“|m“nn| Name & Address of the Name & Address of :
s ‘ Candid 8 Department/ Research Centre
No. ‘ andidate the Guide
e €36 1 o S e i -1 - - e 1 g | R O i~y 4
WOF -:.10 |‘ln\||\umnr Kuranal *' Dr.Ravikumar. Kk Department of Commerce
2021-22 So Sharanappa Kuranal | Professor SIB CMS, Research Centre,
> o Kq . | . |
.A‘l Post: Kandukoor l Department of Commerce Bengalurn-560060.
|l.1: Kustagi, | SJB CMS, Research Centre,
Dist: Koppal | Bengaluru-5600640,
1 Pin-8583277
1. The Candidate has to undergo a PhuD Course work of one somester of 20 weebs as per rule 6.} and 6.2 of Ph.D
i 3 7 "« . ! - (e L C
R(‘gllli\ll\‘ll\ 2017, After successiul ¢ wnplets { ¢ < ¢ work and Preescevistration \"“"‘-l‘“'”" as per 6 | to
6.4 & 7.1 the candidate is cligible ta submit the prosress renot anmd ¢ ppiy for Permanent Registration as per
rule 6.6 10 the Office of Directomate of Researcls Uniy t S § s, witlun 96 months from the date of
n.nnouncv:mcm of the course work result by Recistearnt £valuations. If rot the candidate forfeits hissher claims
for Registration (6.7) & the Pre-Registration staod ' 1 and o date should go through entrance test
afresh
2. The Candidate has 1o pay tuition fee, ¢a ¢ ' fee ! other fee as applicable. Details about
fee structure can be obtiamed from the office of tosat Reseasch, University of Mysore, Mysuru
3 The Candidate shall himseifhersell bear the 1 1 cal/Stat rv and other materials to be used for
his‘her research work. In case of loss, 311 I LS squipiuent e, it any, shall be made good 1o the
Depanment/ lastitution by the candidate
4. The Candidate/Rescarcher/Guide has to follow the terms and conditions of Ph.D Regulations 2017 laid down by
University of Mysore in accordance with notification vide refeconce No AC2(S ¥460/2009-10 dated:20-03-2017
and time 10 ime amendments/modifications shall be adopted after recommendations fi m the University
5. The Provision Registiation of candidate is providad on the basis of amendment made on March 1)7,'3'\,"0 in
Pir.D regulation committee followed by the approval of academic council and approval of the syndicate meeting
held on 25-11-2020 at Uaiversity of Mysore, Mysuru
6. The Candidate has been instructed to attend the Ph.D Course work next conducted.
“ order
N2 < ;lll‘,> -
Special OfTice i Clrt 2t
v A .
'y t % *
A The Candidate orf the Dtddeartte of Reseorc
é The R:-;;.u\l: Cuide er. an'nw 5
3. The Director, SJB CMS, Rescarch Centre, Bengaluns-60 Pe y
4
5

o CIN e
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Appraisal System, Effective Welfare Measures and Avenues for Career Development/Progression

St. Aloysius Degree College & Post Graduate Research Centre
Cox town, Bangalore — 560005

Academic Performance Self — Appraisal

2023 - 2023
Name of the Teacher: SﬁRﬁ NYA .M
1. Papers Taught & Results: I, Il & V
Name of | First Second Third Failed Total Total Pass
the Class Class Class Appeared | Passed Percentage
Paper
[cFIT(D)] RO oF ol — 22 28 00 /=
T (b)) 24 o3 - — 2 oF [0O</e
SE (x) 21 (o1} = = 23 2> [felelld
[ProTECT | Q0 02 = = R3 23 0=/~
ol
2. Papers Taught & Results: IL. IV & VI
Name of | First Second Third Failed Total Total Pass
the Class Class Class Appeared | Passed Percentage
Paper
0S () A#H o4 - = 28 28 100 /-
wWp (v 19 03 - = 243, Q2 | 100+
12 04 = = AR A 10D /e
T Q. 00 = = AR R 100 =/>
PepyecT| 20 o - = A R 10D ofe
3. Teaching Learning & Evaluation related Strategies '
(Maximum Total Score 125, Minimum API required 75)
1. Lectures, Practical, Contact hours (Semester wise/Annual detail):- (Maximum Score 50)
Sr. Number Name of the | Credit Mode of Hours/ week | % of Class
Course/ weight age teaching™® allotted taken as
Paper taught | of the course documented
record
1- BCA CFIT 03 w ICT pret 03 hrs 100 </e
2- BCA CFIT tab | 02 kPrackical | O# brs (0O e
3- BCA SE o# YReoding. o4 hvs 0O~/
s QCH oS o4 L,?‘a't eﬁ/oﬂ' E /
femedint | B D> loo -
*L= Lecture, ALM= Active learning methodology, P= Practical, GD= Group discussions, S=
Seminar, FD= Field visits, AS= Assignments, AO= Any other
2. Lectures or other teaching duties in excess of the UGC norms (Maximum Score 10)
3. Reading/Instructional material provided, Use of additional knowledge resources for subject
enrichment (Maximum Score 20)
4. Use of participatory and innovative teaching learning methodologies (use of ICT, Sandhan, E
Library, Remedial courses & Skill; modules) (Maximum Score 20) i
5. BCP NP OH e o{jﬂ‘f 03 hrg | 100 /o
A Lo —
6 BchA  |wP Lab O& Jil.%ﬁatuﬁ,ﬂﬂ hrs | 1oofe
o Avucties
7. Beh | Prylet OA ﬂ"c}m&ps_s 04 hrs | )00 e
o BL 2 W o Assign > A
" A 1 [l ke oV | 1007
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— ’ . ory/ practica
Examination duties (Invigilation, Paper setting, evaluation of students at theory/ p

9.
examination) (Maximum Score 25) .
Sr. Number Maximum API score | API Score obtai
| Exteanal Pracical ExaraineA |50 |
|2 Oam,. IN v{;ila.ho&n oluticsE40 |
3 [ , s Dapes(stud )20 [
s Dritramed Biactieal® Banuner] 20 |
5 Inideanal 7est /Pre -final Tovigilatioh25 |
Total * 125 |
Category II Co-Curricular, Extension and Professional Development Activities
(Maximum Score 50, Minimum API required 15)
Sr. Number | Name of the activity | Maxim
1 NSS/NCC/ Yoga, Cultural (Saptdhara, Youth festival), Counseling etc | 20
2 Member of Academic/ Administrative committees, Member of NGOs., 15
Chamber of Commerce, on Deputation to Various Educational Institutes,
On Deputation to Education Department '
3 Professional development activities such as participation/ organization of / 15
Seminars/ Workshops, Job fairs, Talks, Field visits, Study tours.
Zonal/State/District level Coordination of Higher Education initiatives
Sr. Number Maximum API score | API Score obtained |
1 Culbusal Connmuttee k20 l ]
2 A 6f POSH ¢ pnrilfirs | ==
L3 | =
Total 50 | 5

Category III Research and Academic Contribution
Published Papers in Journals (International Journals, National Journals, Regional Journals)

Sr. No Title with Journal ISSN/ Impact factor/ No. of Whether you | API sco

page no ISBN No | peerreviewed | Coauthor are main (Max. 1.
if any I author
A) Articles/Chapters published in Books (International publications, National publications,
Regional publication, State publications)

Sr. No Title with | Book, title, ISSN/ Whetl}er No. of Whether you *Score Ma

page no editor & ISBN | peer Coauthors | are main 10
publisher No reviewed author API

*(API Score for International 10, National 5, Regional 3 and State 3)

B) Full Papers in Conference Proceedings (international, National, State level Conference)

Sr. No Title with Details of ISSN/ ISBN No. of Whether API Score
page no Conference No Coauthors you are Max. 10
publication main author
— [ - | .




Appraisal System, Effective Welfare Measures and Avenues for Career Development/Progression

L | | l l l I |

C) Books published as single author or as editor (International publications, National
publications, regional publications)

Sr.No | Title with | Type of Publisher | Whether No.of | Whether you | API**
pageno | book & & ISSN/ | peer Coauthors | are main Score
authorship | ISBN reviewed author Max. 90

Y )

*#* (API Score for international author 50, editor 10; National Author 25, Editor 5 and
Regional Author 15, Editor 3)

3. Ongoing & Completed Research Projects and Consultancies (Including State Research

Projects)
Category Title Agency Period Grant Mobilized | API Score Max.
(in RS) 10 per project
Ongoing ‘ ik
Completed
\ omplete T i NiL B
4. Research Guidance
Sr. No Number Enrolled | Thesis Submitted Degree/ API Score
Certificates
I Awarded
To college Dot ahare NPTEL . 2 for each
¥ \, Students \ Ba. MMEMGA‘& Quirm I 17, )<faragpssnident
\TA.Phil or \ = J ~ | 3 for each
equivalent candidate
Ph.D.or 10 for each
equivalent candidate, 7 for
thesis submitted

5. Faculty Development Programmes (Not less than one week duration)
Sr. No | Programme _ | Duration Organized by | API Score '
|-g(,sttmqbc e vieru of l:ttmtm—édp% I&.AC' (SADCc)
.\a,h Quality Peisus ance meas — 6 day g |Tyoti Nivas Gollegp.
6. Papers presented in Conferences, Seminars, Workshops, Symposia.

Sr. No Title of the Title of Seminar/ | Organized by | International/ API Score
Paper Conference National/ State/ *** Max. 10
Regional/ College
or University level
I I

=% (API Score for International 10, National 7.5, Regional 5 and State 3

7. Invited Lectures & Chairmanships at National/ International/ State level
Conference/ Seminar/ Workshop/ Training programmes
Sr. No Title of Title of the Organized by National/ API Score
\ Academic Conference/ International/ Max 10
session Seminar Regional
o V- Goft SKills in Technblogy - o4loalzz| SonA College . [ ad Regionall
vy Culem, TN v
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PART C: - Other Relevant Information/ Awards, Recognition received

Sr. No Details (Year, Type, Value etc)
- NTL -
SUMMARY OF API SCORE
Category Criteria Last Academic Total API Score Annual average |
year for the API Score for the
Assessment Assessment <
Period Period ’
1 Teaching, }
Learning &
Evaluation |
11 Co-Curricular, /
Extension ,
Professional ‘
development J
Total of T+ 1T ‘ } f
I Research &
Academic / / f
Contribution ‘
List of Enclosures:-
(NPTEL)

. Students Castificate
3.6 <P

FDP Tyoti Nivas @

3. Trhurted lectuse - Salem , TN 6.

S%::c o; the Faculty

date 05}0/1 12#
With place and date

Be
ni o5 H’?.H

Signature of the Principal of the institution with place and
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&) GPS Map Camera
Salem, Tamil Nadu, India

MA4HG+4C4, Sona College of Technology Campus, Jagir Ammapalayam, Salem,
Tamil Nadu 636005, India

Lat 11.678057°
Long 78.126116°
04/09/23 12:26 PM GMT +05:30




St. Aloysius Degree College
Teacher Appraisal/ Evaluation by students
JANUARY 2024
Teacher’s Name:— Subject:
Class:

The number rating for the following:
1 =Unsatisfactory, 2= Desirable, 3 =Good, 4 =Very Good
Circle the answer that fits with your experience of

. Teacher is prepared for class.
. Teacher knows the subject.

. Teacher is organized & communi
. Teacher plan class time &
. Teacher is flexible in a
. Teacher is clear in gi

s & lessons.
active in the class.
int of view.

at teacher expects of students.
in discipline without being too strict.
& in time for class.

wo things that your teacher does well?

at are two things that you can suggest to help this teacher improve?

Students Name

St. Aloysius Degree College and Postgraduate Research Centre

Appraisal System, Effective Welfare Measures and Avenues for Career Development/Progression
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Appraisal System, Effective Welfare Measures and Avenues for Career Development/Progression

St. Aloysius Degree College
Teacher Appraisal/ Evaluation by students
August 2024
Teacher’s Namcwg\“(‘i‘@‘\‘{o oo D Subject: (& T
Class: AST R A

The number rating for the following: 1 =Unsatisfactory, 2= Desirable, 3 =Good, 4 =Very
Good, 5= Excellent. Circle the answer that fits with your experience of this teacher for each

item.
1. Teacher is prepared for class. 12345
2. Teacher knows the subject. 12345
3. Teacher is organized & communicative. 12345
4. Teacher plan class time & assignments to problem solve & think critically. 123435
5. Teacher is flexible in accommodating individual student needs. 12345
6. Teacher is clear in giving directions & on explaining what is expected. 12345
7. Teacher allows you to be active in the classroom learning environment. 12345
8. Teacher manages the time well. 12345
9. Teacher has clear classroom procedures so that students don’t waste time. 12345
10.Teacher values papers fairly. 12345
11.Teacher gives me good feedback on studies to improve. 12345
12.Teacher does not rush through the portion at the end. 12345
13.Teacher is creative in teaching, developing activities & lessons. 12345
14.Teacher encourages students to speak up & be active in the class. 12345
15.Teacher listens & understands student’s point of view. 12345
16.Teacher is sensitive to the needs of students. 12345
17.Teacher is consistent & fair in discipline. 12345
18.1 trust this teacher. 12345
19.Teacher tries to model what teacher expects of students. 12345
20.Teacher is fair & firm in discipline without being too strict. 12343
21.Teacher is regular & in time for class. 12345

What are two things that your teacher does well?

She tolvs Propedy and She qive's e to tompelek

NOYRS ard a8sTqnnnank (omPage YO Ot yeaChney g .
and Se  tak's PIOPAUY ard. Qood lpehawbers 1Ty
AS° ard Sha g q 0d - hoosay, Peyson «
e —
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4
What are two things that you can suggest to help this teacher improve?

SR Wi Qor  (orfett tva otee - ¥ Dowe Ao (OYTect TOres
Yoy o)c\o\\g)- Khae Qfdn'y toxyected notres - ene mpiove
Yeoasng ard € Contt QR YO Ui gl Ges

Students Name (SQH{Q\(O\.
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» . ,
St. Aloysius Degree College

Teacher Appraisal/ Evaluation by students

August 2024
QUM ¢ Subject_ D\

Teacher’s Name:

Class: 1= 0.(0W

The number rating for the following: 1 =Unsatisfactory, 2= Desirable, 3 =Good, 4 =Very
Good, 5= Excellent. Circle the answer that fits with your experience of this teacher for each

item.
1. Teacher is prepared for class. 12340
2. Teacher knows the subject. 12340
3. Teacher is organized & communicative. 12340
4. Teacher plan class time & assignments to problem solve & think critically. 123@5
5. Teacher is flexible in accommodating individual student needs. 12340
6. Teacher is clear in giving directions & on explaining what is expected. 12340
7. Teacher allows you to be active in the classroom learning environment. 1 2@4 5
8. Teacher manages the time well. 12340
9. Teacher has clear classroom procedures so that students don’t waste time. 12340
10.Teacher values papers fairly. 12340
11.Teacher gives me good feedback on studies to improve. 12340
12.Teacher does not rush through the portion at the end. 12340
13.Teacher is creative in teaching, developing activities & lessons. 12340
14.Teacher encourages students to speak up & be active in the class. 123@s5
15.Teacher listens & understands student’s point of view. 12340
16.Teacher is sensitive to the needs of students. 12340
17.Teacher is consistent & fair in discipline. 12340 l
18.1 trust this teacher. 12340 i
19.Teacher tries to model what teacher expects of students. 12349 |
20.Teacher is fair & firm in discipline without being too strict. 123 4@
21.Teacher is regular & in time for class. 1:2.3 4@
What are two plhings that your teacher does well?
1 12\0:\23«%

i Mﬁ*\““&b“
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What are two things that you can suggest to help this teacher improve? %

Students Name k\ﬁfﬁ\ MQV\QMMQ&
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St. Aloysius Degree College
Teacher Appraisal/ Evaluation by students

August 2024 o
Teacher’s Name: Nikaih Maam Subject: -uxdvo}ogg
Class: L ®A J

, The number rating for the following: 1 =Unsatisfactory, 2= Desirable, 3 =Good, 4 =Very
Good, 5= Excellent. Circle the answer that fits with your experience of this teacher for each
item.

Teacher is prepared for class.

Teacher knows the subject.

Teacher is organized & communicative.

Teacher plan class time & assignments to problem solve & think critically.
Teacher is flexible in accommodating individual student needs.

Teacher is clear in giving directions & on explaining what is expected.

B S S
NN PRDRORNENPRD RPN RON O ONND DN

WwWwbwwwuwywwwwweuwwwwww

S~ S S SO O

Teacher allows you to be active in the classroom learning environment.
Teacher manages the time well.

9. Teacher has clear classroom procedures so that students don’t waste time.
10.Teacher values papers fairly.

11.Teacher gives me good feedback on studies to improve.

12.Teacher does not rush through the portion at the end.

13.Teacher is creative in teaching, developing activities & lessons.
14.Teacher encourages students to speak up & be active in the class.
15.Teacher listens & understands student’s point of view.

16.Teacher is sensitive to the needs of students.

17.Teacher is consistent & fair in discipline.

18.1 trust this teacher.

19.Teacher tries to model what teacher expects of students.

20.Teacher is fair & firm in discipline without being too strict.

21.Teacher is regular & in time for class.

© N W

N R T i T T S ol N N

u.\.J,\\u. U»\u-\u.\ W (_/.\ u,\ u,\\Uv\\Un\U\U\\ Uv\u‘\ u.\l.h\\_n\ U!\__\ U-\‘<

\

[ T

What are two things that your teacher does well?

O Teac e n Gb\'w()v WAL %Doc\ Utdback on g-lud(.e% 1o

‘wn,(mob(’.
@ Teachier 0 t)w 8, ﬁmm wA cli\c,i‘ﬁbl»u worthead
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What are two things that you can suggest to help this teacher improve?

She v a QQWLPLQLQx teochen

Kap suan rm,u\a,

Students Name




Appraisal System, Effective Welfare Measures and Avenues for Career Development/Progression

St. Aloysius Degree College
Teacher Appraisal/ Evaluation by students

— October 2020
¢ ) //‘" Qoo ((‘ L 9) . . . @]‘?f /D A@f\
Teacher’s Name:—= Subject:
Class: et \(Jm.?

The number rating for the following: 1 =Unsatisfactory, 2= Desirable, 3 =Good, 4 =Very
Good, 5= Excellent. Circle the answer that fits with your experience of this teacher for each

item.
1. Teacher is prepared for class. 12346
2. Teacher knows the subject. 12346
3. Teacher is organized & communicative. 12385
4. Teacher plan class time & assignments to problem solve & think critically. 123 4§
5. Teacher is flexible in accommodating individual student needs. 12385
6. Teacher is clear in giving directions & on explaining what is expected. 12340Q
7. Teacher allows you to be active in the classroom learning environment. 12343
8. Teacher manages the time well. 12385
9. Teacher has clear classroom procedures so that students don’t waste time. 123 4§
10.Teacher values papers fairly. 12340
11.Teacher gives me good feedback on studies to improve. 12385
12.Teacher does not rush through the portion at the end. 12343
13.Teacher is creative in teaching, developing activities & lessons. 123464
14.Teacher encourages students to speak up & be active in the class. 12348
15.Teacher listens & understands student’s point of view. 123805
16.Teacher is sensitive to the needs of students. 12348
17.Teacher is consistent & fair in discipline. 12346
18.1 trust this teacher. 12349
19.Teacher tries to model what teacher expects of students. 12346
20.Teacher is fair & firm in discipline without being too strict. 12348
21.Teacher is regular & in time for class. 12346
What are two things that your teacher does well?

¢ '\unﬁd“na © Thon m@m,(gj‘n\cnr
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: g , ; e is teacher improve? .
What are two things that you can suggest 10 help this teache I

A | DR
9, U colmadend fQu Do 1o arcl O CumAtoina,

) J @ 1L
(&) (mré”rn (:" Qf\((Y .,,S
@N 4§ﬁ\i { t\ (A(*u L

Students Name

KZQ\L{M‘} (chQ'\ (\K L k l.LLl PB

St. Aloysius Degree College and Postgraduate Research Centre
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